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|. GENERAL INFORMATION!
- Name of the University: Ton Duc Thang University (TDTU)
- Address of the main campus and other branches or campuses of the University:
e Main campus:
o Address: 19 Nguyen Huu Tho Street, Tan Phong Ward, District 7, Ho Chi
Minh City
o Phone number: (028) 37 755 035
o Email: tonducthanguniversity@tdtu.edu.vn
o Website: https://tdtu.edu.vn/
e Campuses/Branches:
o Campus: 98 Ngo Tat To Street, Ward 19, Binh Thanh District, Ho Chi Minh
City
o Khanh Hoa Branch:

s Address: 22 Nguyen Dinh Chieu Street, Vinh Phuoc Ward, Nha Trang
City, Khanh Hoa Province

s Phone number: (0258) 222 6677

s Email: khanhhoa@tdtu.edu.vn

s Website: http://khanhhoa.tdtu.edu.vn
o Bao Loc Campus:

® Address: Nguyen Tuan Street, Loc Tien Ward, Bao Loc City, Lam Dong
Province

s Phone number: (0780) 3 590 924
s Email: baoloc@tdtu.edu.vn
s \Website: http://baoloc.tdtu.edu.vn
- Institutional Type and Direct Governing Authority:

TDTU is a public university, operating under an autonomous mechanism in
personnel and financial management (since 2008 when it came under the Vietnam
General Confederation of Labour); regular expenditures and capital construction
investment are balanced by the University itself, without using state budget capital. The

! Includes the information specified in Article 4 of Decision No. 2761/QD-TDT dated August 28, 2024 of Ton
Duc Thang University on promulgating the Regulations on publicity in the activities of Ton Duc Thang University.
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direct governing authority of the University is the Vietnam General Confederation of
Labour.

- Summary of the establishment history and development of the University:

TDTU originated as Ton Duc Thang Private Technology University, established
under Decision No. 787/TTg dated September 24, 1997 of the Prime Minister, founded
by the Ho Chi Minh City Federation of Labour, with the objective: “To implement
Programme 17/TU and Directive 13 of the Ho Chi Minh City Party Committee on
training, retraining, fostering, and enhancing professional levels and skills for the city’s
functional labor force; developing human resources for the needs of industrialization
and modernization; contributing to the training of talents and human resources;
developing research activities to serve production systems and society in Ho Chi Minh
City and the southern provinces.”

In order to expand its scale, strengthen financial management, increase
competitiveness, and meet the growing demand for higher education from society and
the labor market, the Prime Minister issued Decision No. 18/2003/QD-TTg dated on
January 28, 2003 to transform TDTU’s legal entities and change its name to become
Ton Duc Thang Semi-Public University directly under the Ho Chi Minh City People’s
Committee. On June 11, 2008, the Prime Minister issued Decision No. 747/Qb-TTg
changing Ton Duc Thang Semi-public University into Ton Duc Thang University
governed by the Vietnam General Confederation of Labour.

During the period 2012-2013, in the context of implementing Resolution 29-
NQ/TW of the Central Committee “on the fundamental and comprehensive renovation
of education and training, meeting the requirements of industrialization and
modernization in the socialist-oriented market economy and international integration”,
TDTU identified its strategic orientation to become a research university. The
University developed and promulgated a corresponding development plan, promoted
university autonomy, improved the quality of training and scientific research, gradually
integrated internationally, and contributed to the goal of enhancing the quality of higher
education in Vietnam. To fully exercise the University’s autonomy, on January 29,
2015, the Prime Minister approved the pilot scheme to renovate the operational
mechanism of Ton Duc Thang University issued under Decision No. 158/QD-TTg. The
goal of Ton Duc Thang University is determined that: “Ton Duc Thang University
actively mobilizes, and uses the resources of the University and society reasonably and
efficiently (without using state budget capital) to develop Ton Duc Thang University
into a quality research-oriented university in the region and the world, as well as, to
ensure that participants from the policy beneficiaries and poor households have
opportunities to access the higher education programmes ”.

During the period 2019-2024, TDTU continuously innovated and developed
strongly in education, scientific research, and innovation. With the companionship of
the University’s leadership, lecturers, staff, and students, the University has gradually
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affirmed its position, improved the quality of training and university governance
towards modernity, autonomy, and integration. In the academic year 2023-2024, the
University conducted a review of its third five-year development plan and formulated
and promulgated its fourth five-year development plan (2025-2030). To concentrate
resources for implementing the development strategy, TDTU has comprehensively
updated its Educational Philosophy, Mission, Vision, Goal, Slogan, Core Values,
and Code of Conduct, specifically:

Educational Philosophy: “Liberal Education for Comprehensive Human
Development”;

Mission: “Education, Research, and Creativity for the Comprehensive Development
of Humans and Society”;

Vision: “Becoming an outstanding institution in education and research, aiming
to meet societal needs, and fostering human development”;

Goal: “Developing into a world-class research University”;

Slogan: “Inspiring knowledge, shaping the future”;

Core Values: “Quality and Trust”;

Code of Conduct: “Democracy, Fairness, Effectiveness, and Devotion”.

- Information of the Legal Representative:

Full name: Dr. Tran Trong Dao - President of the University.

Workplace Address: Building A, 19 Nguyen Huu Tho Street, Tan Phong Ward,
District 7, Ho Chi Minh City.

Phone number: (028) 37 715 510
Email address: trantrongdao@tdtu.edu.vn

- Organizational Structure:

The organizational structure of the University is currently implemented in

accordance with the regulations applicable to a public university, including:

The University Council for the 2021-2026 term: according to the scheme and
regulations on the operational structure of the University, it consists of 21
members. At the time of its establishment, the Council had 17 members. As of
December 2024, the membership stands at 20. Among them, the Secretary of the
Party Committee concurrently serves as the Chairman of the University Council;
along with 1 Vice Chairman and 1 Secretary. The current Presidential Board
consists of 4 members: 1 President and 3 Vice Presidents.

The Party Committee of the University is a grassroots Party Committee under the
Party Committee of the Ho Chi Minh City People’s Committee. The Executive
Committee for the 2025-2030 term has 13 members, among whom the Secretary
concurrently serves as the Chairman of the University Council, and the Deputy
Secretary concurrently serves as the President of the University. The University
Trade Union is a grassroots union under the Ho Chi Minh City Federation of
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Labour. The Executive Committee of the University Trade Union currently has
15 members. The Ho Chi Minh Communist Youth Union of Ton Duc Thang
University for the 2024-2027 term has 25 members.

e The organizational structure of the University consists of 59 affiliated/

subordinate units (Figure 1).
Figure 1. Organizational chart of Ton Duc Thang University

Party Organization, Trade Union,
Ho Chi Minh Communist Youth
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- Decisions related to the organizational structure include: Decisions on the
establishment, merger, division, authorization, and suspension of educational activities
of the University and its branches; Decisions on the recognition of the University
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Council, Chairman of the University Council, and Vice Presidents of the University;
Decisions on the transfer, appointment, and recognition of the President and Vice
Presidents of the University; Regulations on the organization and operation of the
University; functions, missions, and powers of the University and its
affiliated/subordinate units; the organizational chart of the University; Decisions on the
establishment, merger, division, separation, and dissolution of affiliated/subordinate
units of the University, etc. are publicly disclosed by the University in accordance with
regulations on the University’s website (https://tdtu.edu.vn/cong-khai-thong-tin/cac-
quy-dinh-ve-chuc-bo-may) and on the University’s official documents portal.

- Information on the University’s leadership and the heads of its affiliated/
subordinate units:

e University Council: https://tdtu.edu.vn/en/about-us/university-council/2021-2026

e Presidential Board: https://tdtu.edu.vn/en/about/presidential-board

e Heads of affiliated/subordinate units: please refer to the websites of the affiliated/
subordinate units at https://tdtu.edu.vn/en/about/subordinat-units.

- Regulations on administrative, human resources and financial management:

To ensure stability, effectively implement its missions and functions, and achieve
development goals in line with the strategic orientation, the University has developed
and promulgated Quality Objectives and Academic Year Plans at both the university
and unit levels; organized Annual Work Briefing Conference to disseminate and assign
key missions of the academic year to units, focusing on stabilizing the organizational
structure and establishing a legal framework; and given attention to recruitment,
training, admissions, student affairs, accreditation, testing, scientific research,
digitalization, international cooperation, and other activities aligned with the
implementation of the University’s development plan and Quality Objectives. In 2024,
the University reviewed, updated, and promulgated regulations on personnel, training,
scientific research, and governance activities, including: Regulations on recruitment,
utilization, and management of staff and employees of Ton Duc Thang University;
Regulations on probation, trial period, appointment, transfer, and promotion of
professional titles for staff and employees of Ton Duc Thang University; Regulations
on scientific research activities and academic integrity; updated and supplemented
internal expenditure and income regulations of the University; Regulations on standards
and management of Strong Research Groups; Provisional regulations on criteria and
conditions for research cooperation contracts; regulations related to training activities
and lecturer management. These regulations are publicly disclosed on the University’s
official documents portal.

- Policies for attracting and developing lecturers, administrators, and staff:

Based on the University’s job position scheme and human resource development
plan, the University has developed recruitment plans and policies to attract highly
qualified personnel. In 2024, TDTU continued to consolidate leadership and
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management positions at the Head/Deputy Head level of units and professional
managerial staff (Head/Deputy Head of Division; Head/Deputy Head of Sub-Division)
in several affiliated/subordinate units of the University. The University also continued
to implement the plan to review and supplement the planning of managerial staff for the
2021-2026 term and to prepare the planning of managerial staff for the 2026-2031 term,
in order to ensure leadership and management resources for both the current and
upcoming terms.

- Recruitment plans and announcements of the University: publicly available on the
recruitment website (https://www.tdtu.edu.vn/tuyen-dung)

- Development strategy of the University:

The mission and objectives of TDTU serve as the guiding framework for
formulating and implementing plans at each stage within the 30-year development
strategy (2007-2037). As of 2024, the University has completed three five-year
development plans: the first (2008-2013), the second (2014-2019), and the third (2019-
2024); and is now implementing the fourth plan (2025-2030).

TDTU bears the responsibility of fostering human development and serving the
nation of Vietnam by educating high-quality human resources for Ho Chi Minh City and
the entire country, with particular emphasis on training workers and laborers. It also
conducts increasingly effective applied and scientific research to support the nation’s
long-term growth; commits to greater contributions toward a prosperous, stable, and
sustainable Vietnam, and helps create a civilized, peaceful world.

The goal of TDTU is to become a research university, while simultaneously
fulfilling its role in training, retraining, fostering, and enhancing professional
qualifications and skills, to meet the demand for high-quality human resources in the
process of industrialization and modernization of Vietnam. To achieve this goal, the
quality policies of TDTU are:

1. Leadership and management: ensuring a streamlined, transparent and democratic
management system;

2. Human resources: recruiting, training, maintaining and developing human
resources with expertise, high scientific level, integrity, professionalism and responsibility;

3. Finance, facilities and information technology system: operating a sustainable
and transparent financial model; investing and developing facilities to ensure modernity,
completeness and specialization; accelerating digital transformation to develop smart
services that promptly support the implementation of strategic goals at each
developmental stage;

4. Training, scientific and technological activities: continuously innovating to meet
the needs of stakeholders; developing specific in-depth research fields, effectively
contributing to local, national and international development;

5. Connecting and serving the community: enhancing domestic and international
communication about TDTU; continuously expanding cooperation relationships with


https://www.tdtu.edu.vn/tuyen-dung
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domestic and foreign partners and networks including enterprises, professional
associations, universities, governmental and non-governmental organizations to
enhance the position and prestige of the University.

- The democracy regulations of the University: Regulations on the implementation of
democracy in the operations of Ton Duc Thang University (issued together with
Resolution No. 12/NQ-HDTDHTDT dated April 29, 2022 of the University Council of
Ton Duc Thang University).

- Resolutions of the University Council:
https://hdt.tdtu.edu.vn/nghi-quyet-cua-hoi-dong-truong-nhiem-ky-2021-2026
Il. LECTURERS, ADMINISTRATORS, AND STAFF

1. Evaluation indicators for full-time lecturers?

No. Evaluation indicators 2024
1 | Ratio of converted learners per lecturer 39.05%
2 | Proportion of full-time lecturers of working age 88.07%
3 | Proportion of lecturers with doctoral degrees 40.09%

Statistics as of December 31, 2024
2. Statistics of full-time lecturers by field of study?

Level Title
No. Academic Staff uantit
Q Y Bachelor | Master | Doctor Assoc. Prof.
Prof.
1 | Full-time lecturers 696 0 417 241 32 6
Engineering
7 2 5
Technology
Social Services 6 1 4 1
Tourism, Hospitality,
Sports and Personal 41 25 14 2
Services
Life Sciences 17 5 9 3
Natural Sciences 8 3 5
Social and
Behavioral Sciences 31 20 d 2
Archltectl_Jre and 69 37 24 y 1
Construction

2 Includes indicators as defined in the Guidelines for determining evaluation indicators under Standard 2
(Academic Staff) of the Higher Education Institutional Standards issued under Circular No. 01/2024/TT-BGDDT
dated February 5, 2024 of the Minister of Education and Training.

3 The statistics are guaranteed to be consistent with the regulations in the Higher Education Institutional Standards
issued under Circular No. 01/2024/TT-BGDDT.


https://hdt.tdtu.edu.vn/nghi-quyet-cua-hoi-dong-truong-nhiem-ky-2021-2026

Level Title
No. | Academic Staff | Quantity Bachelor | Master | Doctor | 0% | prof.
Prof.

Business and 180 141 36 3

Management

Engineering 77 17 54 5 1

Computer Science

and Information 53 25 26 2

Technology

Environment and

Environmental 8 3 5

Protection

Arts 58 51 6 1

Humanities 60 48 12

Law 33 23 7 2 1

Health 31 12 16 2 1

Mathematics and

Statistics o 4 o 3 1
) FuII-tim_e lecturers 613 0 387 226 93 0

of working age

Engineering

Technology ! 2 >

Social Services 5 1 3 1

Tourism, Hospitality,

Sports and Personal 33 22 11

Services

Life Sciences 13 5 7 1

Natural Sciences 8 3 5

Social and

Behavioral Sciences 21 15 0

Archltectl_Jre and 64 35 29 -

Construction

Business and 162 132 97 3

Management

Engineering 64 17 44 3

Computer Science

and Information 50 25 23 2

Technology




Level Title
No. Academic Staff Quantity Bachelor | Master | Doctor Assoc. Prof.

Prof.
Environment and
Environmental 8 3 5
Protection
Arts 54 49 5
Humanities 54 43 11
Law 25 20 4 1
Health 30 12 16 2
Mathematics and
Statistics 15 3 0 3

Statistics as of December 31, 2024
3. Statistics of management staff and administrative and support staff*

No. Evaluation indicators 2024
Number of administrative and support managers 13
Number of administrative and support staff 245

3 Ratio of a}dministrative and support staff and managers to 37.06%
total full-time lecturers
Statistics as of December 31, 2024
I1l. FACILITIES
1. Infrastructure evaluation indicators®

No. Evaluation indicators 2024
1 | Land area/student (m?) *)
2 | Floor area/student (m?) 3.17
3 | Proportion of lecturers with separate working space 100%
4 | Number of Book Titles per Study Programme 168.11
5 | Number of Book Copies per Learner 14.9
6 | Proportion of courses available for online teaching 31.89%
7 | Internet speed/1,000 learners (Mbps) 182.2

(*): Values in parentheses are requirements from 2030.

4 Only counts managers (Head/Deputy Head), administrative and support staff; excludes personnel who also teach
or conduct research, staff from separately-accounted production/business/service units; operational staff (security,

service personnel, drivers, technicians), and VFIS staff.

® Includes indicators as defined in the Guidelines for determining assessment indicators under Standard 3
(Facilities) of the Higher Education Institutional Standards issued under Circular No. 01/2024/TT-BGDDT.
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2. Land area and floor area for training®

No. Place Address Land area (m?) | Floor area (m?)
Main campus: | 19 Nguyen Huu Tho, Tan
1 | Tan Phong Phong Ward, District 7, 570,752.5 84,837.9
Campus Ho Chi Minh City
22 Nguyen Dinh Chieu,
Khanh Hoa Vinh Phuoc Ward, Nha
2 Branch Trang City, Khanh Hoa 28,836.4 4,931.8
Province
Bao Loc .
3 | Campus - Loc Tien Ward, Bao Loc |3 574 2,310
City, Lam Dong Province
Lam Dong
g'irs‘giztha”h 98 Ngo Tat To, Ward 19,
4 Binh Thanh District, Ho 7,175 6,104
campus -HO 1 oy v inh cit
Chi Minh City y
Total 1,010,036.9 98,189.7
3. Newly invested facilities in 2024
Cost
7
No. Investment category Place (million VND)
1 | Upgrades:
. . - Tan Phong
1.1 | Painting the exterior of Buildings A, B, and C 3,520.4
Campus
12 Renovgtlng and repairing the University | Tan Phong 1852.8
Council area Campus
13 Prqwdmg furniture and equipment for faculty | Tan Phong 43135
offices Campus
2 | Upgrading laboratories
21 Equipping the laboratory of the Faculty of Civil | Tan Phong 762.8
" | Engineering Campus '
29 Purchasing equipment for the Electrical | Tan Phong 232
| Engineering Laboratory D904 Campus
Renovating and repairing the simulation room | Tan Phong
2.3 o 467.4
for the Hospitality Management programme Campus
24 Repal_rlng and relocating the laboratory space in | Tan Phong 484.4
Building C Campus
Total 11,633.3

® Land area and floor area are determined according to the regulations in the Higher Education Institutional
Standards issued under Circular No. 01/2024/TT-BGDDT.
" Note: Main campus, name of facility or branch.




11

IV. INSTITUTIONAL QUALITY ACCREDITATION

1. Institutional accreditation
- Accreditation organization (full name and abbreviation): Foundation for

International Business Administration Accreditation (FIBAA)

- Accreditation standards applied: FIBAA
- Accreditation level: awarded the Quality Seal for Institutional Accreditation
- Validity period: from March 6, 2024 to March 5, 2030

2. List of accredited study programmes

No. Major Major Programme Accreqlita’gion Validity period
code organization
1 | 7420201 |Biotechnology Biotechnology AUN-QA FroFrzbl:/LI;rr;hzz,’ 22%2216 to
2 | 7340301 |Accounting Accounting AUN-QA Fane]bt/lIerr;hzg, 22(())2216 to
3 | 7220201 |English Language |English Language AUN-QA FroFrzbt/lI;rr;hzt,’ 22(())2216 o
4 | 7460112 |Applied Mathematics |Applied Mathematics AUN-QA FrOFrzb%z:;hzt’zz%zzt’ to
. . F N 26, 2021
5 | 7340408 |Labour Relations Labour Relations FIBAA rtcz)mNO\‘j:rer:rerZS,Gé 036 ’
6 | 7580105 ;JI;t;]anr}r?gd Regional Urban and Regional Planning FIBAA Fr;mNZISZ;rE:f;;G’zégél’
7 | 7310301 |Sociology Sociology FIBAA Fr;mN';'\?;’;rESf;?Zggél
o [rotosa0 Vi s | TSI TS| gy | P b 2
. . F N ber 1, 2021,
9 | 7580101 |Architecture Architecture AUN-QA r(z;n Oc(t);/sz: 3e1r, 2026
10 | 7210403 |Graphic Design Graphic Design AUN-QA Frcz;n(l)\(l;(\)/sgrr\b3e1r, 12,0220621,
11 | 7850201 ;)ncc;:llj_'p:atli?hnal Safety (I_)lg;:JtEational Safety and AUN-QA Frc;?(l)\(ljct)(\)/s;rrlgelr, 2,022%21,
12 | 7520207 'IIE'Ie?Z::r(;)r:IrZSui?gations E:eelg::rgr?mlr?u?]rifations AUN-QA Frorjuil;'ijoz’ggig’ 0
Engineering Engineering ’
13 | 7720201 |Pharmacy Pharmacy AUN-QA Fro”};ﬁﬂsgéfzzggf to
14 | 7520301 (E::Smtiaczling Chemical Engineering AUN-QA Froﬂ;:ﬂ:f;éiz’zégga to
15 | 7580108 |Interior Design Interior Design AUN-QA From January 22, 2023, to

January 21, 2028
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No. Major Major Programme Accreqllta'glon Validity period
code organization
Environmental . . .
L E IE F 22, 2023,
16 | 7510406 |Engineering nvironmental Engineering AUN-OA rom January 023, to
Technology January 21, 2028
Technology
From September 20, 2023,
17 | 7380101 |Law Law FIBAA to September 19, 2028
. . From September 20, 2023,
18 | 8310301 (Sociology Sociology FIBAA to September 19, 2028
. i . . From September 20, 2023,
19 | 8340201 |Finance and Banking [Finance and Banking FIBAA t0 September 19, 2028
. . From September 20, 2023,
20 | 7340115 |Marketing Marketing FIBAA {0 September 19, 2028
International . . From September 20, 2023,
21 | 7340120 BUSiness International Business FIBAA o September 19, 2028
Business Business Administration - From September 20, 2023
22 | r340101 Administration Human Resource FIBAA to September 19, 2028
Management
Business Business Administration - From September 20, 2023,
23 |7340101N s o FIBAA
3 |734010 Administration Hospitality Management to September 19, 2028
24 | 7480101 |Computer Science |Computer Science ASIIN From December 8, 2023,
P P to September 30, 2029
. . From December 8, 2023,
25 | 8480101 |Computer Science |Computer Science ASIIN to September 30, 2029
- L . L From December 8, 2023,
26 | 7580201 |[Civil Engineering Civil Engineering ASIIN o September 30, 2029
. . . . From December 8, 2023,
27 | 8580201 |Civil Engineering  |Civil Engineering ASIIN to September 30, 2029
Transportation . L From December 8, 2023,
28 | 7580205 Engineering Transportation Engineering ASIIN to September 30, 2029
Electrical . . From December 8, 2023,
29 | 7520201 Engineering Electrical Engineering ASIIN to September 30, 2029
Electrical . . . From December 8, 2023,
30 | 8520201 Engineering Electrical Engineering ASIIN to September 30, 2029
Automation and Automation and Control From December 8, 2023
1 | 752021 . L ASIIN ’ ’
3 520216 Control Engineering |Engineering S to September 30, 2029
Automation and Automation and Control From December 8, 2023
2 2021 . L ASIIN ’ ’
3 8520216 Control Engineering |Engineering S to September 30, 2029
. . From March 29, 2024, to
33 | 7220204 |Chinese Language |Chinese Language AUN-QA March 28, 2029
. . . . From March 29, 2024, to
34 | 7210404 |Fashion Design Fashion Design AUN-QA March 28, 2029
35 | 8340101 |DUSINeSS Business Administration FIBAA From June 14, 2024, to

Administration

June 13, 2029
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Major

Accreditation

No. Major Programme L Validity period
code ) g organization yP
. . From June 14, 2024, to
36 | 8340301 |Accounting Accounting FIBAA June 13, 2029
Sport Management - Sport
37 | 7810301 |Sport Management | Business and Event FIBAA From June 14, 2024, to
June 13, 2029
Management
From June 14, 2024, to
38 |7810301G |Sport Management | Sport Management - Golf FIBAA June 13, 2029
Software . . From August 18, 2024, to
39 | 7480103 Engineering Software Engineering AUN-QA August 17, 2029
. . . . From August 18, 2024, to
40 | 7340201 |Finance and Banking|Finance and Banking AUN-QA August 17, 2029
Environmental . . From August 18, 2024, to
41 | 7440301 . E I AUN-QA ’ ’
030 Science nvironmental Science UN-Q August 17, 2029
. . From January 5, 2025, to
42 | 7760101 | Work | Work AUN-QA
60101 |Social Wor Social Wor UN-Q January 4, 2030
- - From January 5, 2025, to
43 | 7460201 |Statist Statist AUN-QA
atistics atistics Q January 4, 2030
44 | 8460112 |Applied Mathematics |Applied Mathematics AUN-QA From January 5, 2023, to

January 4, 2030

V. ADMISSION AND TRAINING RESULTS
1. Evaluation indicators on admission and training?®

No. Evaluation indicators 2024
1 | Average 3-year enrollment rate 90.1%
2 | 3-year training scale growth/decline ratio -4.9%
3 | Dropout rate 6.97%
4 | First-year dropout rate 5.37%
5 | Graduation rate 99.8%
6 | On-time graduation rate 41.7%
7 | Rate of student satisfaction with lecturers 92.7%
8 | Overall graduate satisfaction rate 86.7%
9 | Rate of graduates employed in their field of study 92.0%

8 Includes indicators as defined in the Guidelines for determining assessment indicators under Standard 5
(Admission and training) of the Higher Education Institutional Standards issued together with Circular No.

01/2024/TT-BGDDT of the Ministry of Education and Training.
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2. Scale of training, new admission, and graduation in the year

Employment

No. Number of Learners CLurrer]tIy N?W. Graduate rate in the Employment
earning | admission ; . rate
right field

I | Undergraduate 28,141 6,832 8,621

1 | Field of Arts 1,445 348 296 99.03% 100%
Full-time 1,445 348 296 99.03% 100%
Part-time
Distance training

2 | Field of Humanities 2,480 529 848 93.35% 98.31%
Full-time 2,480 529 848 93.35% 98.31%
Part-time
Distance training

3 | Field of Social and Behavioral 1,962 454 679 73.74% 98.23%
Full-time 1,962 454 679 73.74% 98.23%
Part-time
Distance training

4 | Field of Business and Management 7,327 1,901 3,238 92.93% 99.76%
Full-time 7,327 1,901 3,238 92.93% 99.76%
Part-time
Distance training

5 | Field of Law 1,393 397 561 100% 100%
Full-time 1,393 397 561 100% 100%
Part-time
Distance training

6 | Field of Life Sciences 835 203 221 99.37% 99.37%
Full-time 835 203 221 99.37% 99.37%
Part-time
Distance training

7 | Field of Natural Sciences 224 74 76 80.00% 100%
Full-time 224 74 76 80.00% 100%
Part-time
Distance training

8 | Field of Mathematics and Statistics 743 235 140 90.70% 100%
Full-time 743 235 140 90.70% 100%
Part-time
Distance training

9 ?gﬁﬁ;,ggf puter and Information | -, . 587 723 100% 100%
Full-time 2,821 587 723 100% 100%
Part-time

Distance training
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Employment

No. Number of Learners Currently N?W. Graduate rate in the Employment
Learning | admission X . rate
right field
10 | Field of Engineering Technology 96 25 37 90.00% 100%
Full-time 96 25 37 90.00% 100%
Part-time
Distance training
11 | Field of Engineering 4,045 883 826 91.05% 98.69%
Full-time 4,045 883 826 91.05% 98.69%
Part-time
Distance training
12 | Field of Architecture and 2438 644 487 96.39% 99.48%
Construction
Full-time 2,438 644 487 96.39% 99.48%
Part-time
Distance training
13 | Field of Health 1,016 207 149 91.60% 100%
Full-time 1,016 207 149 91.60% 100%
Part-time
Distance training
14 | Field of Social Services 231 76 25 96.77% 96.77%
Full-time 231 76 25 96.77% 96.77%
Part-time
Distance training
15 Field of Tourism, I:Iospitality, Sports 852 205 250 82 14% 96.43%
and Personal Services
Full-time 852 205 250 82.14% 96.43%
Part-time
Distance training
Field of Environment and
16 | Environmental Protection 233 64 65 95.00% 100%
Full-time 233 64 65 95.00% 100%
Part-time
Distance training
I }\é[\jleslt)er’s Degree (and equivalent 234 156 73
1 | Field of Arts 25 20 5
Full-time 15 10 5
Part-time 10 10
9 Fie_ld of Social and Behavioral 1 2
Sciences
Full-time 4
Part-time 1 3
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Employment
No. Number of Learners Currently N?W. Graduate ra‘?e i?\l the Employment
Learning | admission X . rate
right field
3 | Field of Business and Management 123 66 16
Full-time 123 66 16
4 | Field of Law 9 33
Full-time 9 33
5 | Field of Mathematics and Statistics 16 15
Full-time 16 15
6 Field of Computer and Information 34 97 1
Technology
Full-time 34 27 1
7 | Field of Engineering 4 10 11
Full-time 4 10 11
8 Field of Al_rchitecture and 15 11 3
Construction
Full-time 15 11 3
Field of Tourism, Hospitality, Sports
9 . 2
and Personal Services
Full-time 2
Educational Sciences and Teacher
10 Training S 3
Full-time 5 3
11 Other (Occupational Safety and 1
Health)
Full-time 1
111 | Doctoral Degree 18 5 16
1 | Field of Business and Management 1
Full-time 1
2 | Field of Mathematics and Statistics 3 2 2
Full-time 3 2 2
3 Field of Computer and Information 1 1 2
Technology
Full-time 1 1 2
4 Field of Electrical Engineering, 2 4
Electronics and Telecommunications
Full-time 2 4
5 Field of Al_rchitecture and 9 9 5
Construction
Full-time 9 2 5
6 | Field of Accounting and Auditing 3 2 \
Full-time 3 2

Statistics as of December 31, 2024
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VI. RESULTS OF SCIENCE AND TECHNOLOGY ACTIVITIES
1. Evaluation indicators for science and technology activities®

No. Evaluation indicators 2024
1 | Ratio of science and technology revenue 5.7%
2 | Number of scientific publications per lecturer 0.95
3 | Number of WoS/Scopus publications per lecturer 1.1

2. Scientific research topics carried out during the year

Implementation
No. Scientific research topic Quantity budget in 2024
(VND)
1 | National-level topics 0 0
2 | Ministry and provincial-level topics 11 4,455,393,167
3 | Institutional-level topics 70 1,230,647,326
4 Enterprl_se collaboration topics 63 8 872,798,280
(domestic)
5 | International collaboration topics 3 537,023,076
Total 147 15,095,861,849
3. Results of scientific and technological publications
No. Evaluation indicators 2024 2023
Total number of publications recognized by the State
1 | Council for Professorship not included in the WoS, 86 20
Scopus lists, and utility solution patents.
5 T_otal number of WoS and Scopus publications in all 591 593
fields
Total number of monographs, artistic works, and
3 | national or international achievements in physical 7 6
education and sports
4 | Total number of invention patents 0 0
5 | Total number of utility solution patents 0 0

® Includes indicators as defined in the Guidelines for determining assessment indicators under Standard 6
(Research and innovation) of the Higher Education Institutional Standards issued under Circular No. 01/2024/TT -
BGDDT of the Ministry of Education and Training.
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VII. FINANCIAL RESULTS
1. Evaluation indicators for financel®

No. Evaluation indicators 2024
1 | 3-year average operating margin 17.93%
2 | Sustainable growth index 27.81%

2. Operating results!

No. Evaluation indicators (Billiiggi/ND)
A | TOTAL OPERATIONAL REVENUES 1,224.18
I | Regular expenditure support from the state/investors
Il | Education and training revenues 1,129.58
1 | Tuition and fees from learners 1,072.49
2 | State budget contracts and grants 4.45
3 | External contracts and grants 2.00
4 | Other revenues 50.64
111 | Science and technology revenues 44.84
1 | State budget contracts and funding 4.33
2 | External contracts and grants 25.49
3 | Other revenues 15.02
IV | Other revenues (Net Income) 49.76
B | TOTAL OPERATIONAL EXPENDITURES 1,033.41
I | Salary and income 492.75
1 | Salary and income of lecturers 330.51
2 | Salary and income of other personnel 162.24
Il | Expenditure for facilities and services 465.17
1 | Expenditure for training 96.99
2 | Expenditure for research 108.13
3 | Expenditure for staff development 3.12
4 | General and other expenses 256.93

10 Includes indicators as defined in the Guidelines for determining assessment indicators under Standard 4
(Finance) of the Higher Education Institutional Standards issued under Circular No. 01/2024/TT-BGDBT of the
Ministry of Education and Training

11 Consistent with the data in the Higher Education Institutional Standards Implementation Reporting Data Form

issued under Circular No. 01/2024/TT-BGDDT; excluding investment costs.
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No. Evaluation indicators (Billiiggi/ND)
111 | Expenditure for student support 49.07
1 | Expenditure for scholarships and study support 38.06
2 | Expenditure for research activities 1.78
3 | Expenditure for other activities 9.23
IV | Other expenses 26.42
C | SURPLUS 190.77

Ho Chi Minh City, date 30 month 6 year 2025

PRESIDENT

(Signed and stamped)

Dr. Tran Trong Dao




